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Candidate’s Name: 

Home Address: 

Home Phone Number:      E-mail:       

Synod:              

Ministry Area: Education Music/Arts Administration Service/General Other

 Outreach Youth Health Care Counselling Social Ministry

Field Experience Dates:      Begin       End     

Address:             

On-Site Field Supervisor:           

Mentor in Diaconal Ministry:           
(If different than supervisor)

Committee Chairperson:           

Committee Members:            

Signature of Supervisor:          Date:

Signature of Candidate:          Date:

6c.
CANDIDATE FOR DIACONAL MINISTRY
Supervised Field Experience
Mid Point/Final Evaluation
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PART A
1. State the major areas of service responsibility identified for this diaconal candidate.

2. Describe the area in which the candidate has shown the greatest competency and/or satisfaction in service. 
 Provide examples of the candidate’s demonstrated skill in the area of his/her speciality.

3. Describe the areas of service where there is special need for additional experience and growth.

4. Evaluate the candidate’s work habits: e.g. participation, follow through, organization and planning, time  
 management, etc.

5. Evaluate the candidate’s demonstrated ability for developing regular habits and patterns for spiritual nurture and  
 discipline and healthy self-care.
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6. Describe and assess the candidate’s work in the following areas. (Some areas may not apply depending on specialty):

A. Worship Leadership

B. Teaching

C. Caregiving

D. Administration

E. Conflict management

F. Counselling

G. Visitation

H. Small group work
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I. Committee work

J. Ability to delegate

K. Other (please specify)
 

7. Describe the quality of relationships and ability to work with the following (i.e. is approachable, friendly, courteous, 
open to suggestions and criticism):

Co-workers on staff:

Co-workers who volunteer:

Children, youth, adults and elderly:

PART B

1. Please rate the candidate’s ability to do the following:

A. Exercise leadership as appropriate to the situation (i.e. take initiative to enable others);

 0 1 2 3 4 5 6 7 8 9 10

Low          High

Comment:
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B. Function out of a formed biblical and theological understanding;

 0 1 2 3 4 5 6 7 8 9 10

Low          High

Comment:

C. Fill the role of a leader and example in the community of faith;

 0 1 2 3 4 5 6 7 8 9 10

Low          High

Comment:

D. Communicate effectively in various situations through written and spoken words;

 0 1 2 3 4 5 6 7 8 9 10

Low          High

Comment:

2. Evaluate and rate the following:

A. Common sense and judgement;

 0 1 2 3 4 5 6 7 8 9 10

Low          High

Comment:

B. Emotional stability and ability to work under pressure;

 0 1 2 3 4 5 6 7 8 9 10

Low          High

Comment:

C. Personal integrity;

 0 1 2 3 4 5 6 7 8 9 10

Low          High

Comment:



CANDIDATE FOR DIACONAL MINISTRY - Supervised Field Experience - Mid Point/Final Evaluation — Page 6 of 6 Updated May 2022

D. Empathy and sensitivity to others;

 0 1 2 3 4 5 6 7 8 9 10

Low          High

Comment:

E. Participation in life of the congregation, agency or institution;

 0 1 2 3 4 5 6 7 8 9 10

Low          High

Comment:

F. Participation in the church and community outside the congregation, agency or institution;

 0 1 2 3 4 5 6 7 8 9 10

Low          High

Comment:

G. Personal appearance and presence;

 0 1 2 3 4 5 6 7 8 9 10

Low          High

Comment:
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